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Long time members of Zenith 
Foundation feted at tribute dinner 


Pat Diewold and Stephanie Castle-Heal honored at 


local restaurant 


Zenith Foundation named after TV 
set, confesses founders Stephanie 
Castle and Christine Bumham 


By Angelika Dohmann 

t is not all too often that any one person or 

I organization takes the time to honour one 

individual, let alone two. Perhaps it is 
fitting that, found within the reality of our 
transsexual struggles, we deal with our “duality”. 
This could have been the motivating force to 
recognize the long-time selfless contributions 
made by Stephanie Castle Heal and Pat Diewold. 

The Zenith Foundation and Digest would very 
quickly cease to exist without the tireless 
contributions made by so many fine individuals 
within our organization. So many are deserving 
of comparable recognition for their past and/or 
present-day contributions. We should embrace 
these wonderful human beings in expressing a 
heartfelt thank you! 

However, Saturday January 20" belonged to 
Stephanie and Pat. For the benefit of those readers 
less aware of these two lady’s contributions, 
Stephanie and Pat were two of Zenith’s original 
founding sisters. They recognized ten years ago 


Master of ceremonies Markus Dohmann, h 
Diewold, and husband George 


ugs Patricia 


that the socio-political and medical advocacy 
for transsexuals could only be effectively 
achieved through unification of our community. 

I have only known Stephanie and Pat for 
two years. Throughout this time, I have seen a 
seemingly limitless amount of effort exerted. I 
have seen very constructive life-impacting work 
completed. This I quickly realized, was the 
tireless pace at which Stephanie and Pat’s 
personal contributions had proceeded since 
Zenith’s inception. 

It was last year that Pat and George married 
— solidifying their friendship for an eternity. 
After 10 years of good work, Pat wished to step 
down from her responsibilities as a Zenith 
Director and Treasurer. Though Pat will forever 
remain a member of Zenith, her day to day 
involvement will ease as she dedicates much of 
her energy to her marriage. In the ongoing ebb 
and flow of life, Zenith’s loss is George’s victory. 


continued on page 9 


Acclaimed computer 
scientist comes out. 
Story on page 7 


San Francisco 
appoints first 
transgendered 
person to 
Human Rights 
Commission 


| Christopher Heredia, SF Chronicle Staff Writer 


February 3, 2001 


swearing-in ceremony yesterday, Theresa 
Sparks basked in the attention that came 
with being another of SanFrancisco’s “firsts.” 
Holding two colorful bouquets and wearing 
a gardenia on the lapel of her black suit, Sparks 
— the city’s first transgender appointee to the 
powerful Human Rights Commission — said she 
hoped to bring the perspective of a member of 
an oft-maligned minority group to the panel and 
be a role model. “I hope to give our community 
a voice in the enforcement of discrimination laws 
in San Francisco,” Sparks, 50, said in an 
interview after the ceremony in Mayor Willie 
Brown’s office. 


S urrounded by well-wishers at a brief 
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Last year, (Issue no.2 to be exact, we pub- 
lished a letter from ICBC addressed to Audrey 
Scammel. I thought I would be timely to re- 
print part of that letter. Whether you are in 
transition or finished, it is nice to know that 
your driving record can show up on ICBC and 
police computers with the correct name and 
gender. 


Drivers Name Changes 
(for pre- and post-operative transsexuals) 


ICBC is committed to ensuring its pre- and 
post-operative transsexual customer are treated 
in a sensitive manner. 

If you have already had your name and gen- 
der changed on your driver’s licence, but would 
also like to have the name(s) associated with your 
previous gender removed from your driving 
record, you may now apply to ICBC to have this 
done. 

To have the change made, write a letter to 
ICBC requesting removal of the name(s) asso- 
ciated with your previous gender from your driv- 
ing record. You do not need to submit any docu- 
ments since you already provided them when you 
had your name and gender amended on your driv- 
er’s licence. However, be sure to include all of 
the following information in your written request: 

your current name in full 

your date of birth 

your address 

your driver’s licence number 

the name(s) in full that you want removed 
from your driving record. 

Once you have written the letter, please send 
it to: 

Manager, Licensing and Adjudication 

(Private and Confidential) 

PO Box 3750, 

Victoria, BC V8W 3Y5 

Please note it will take approximately three 
to four weeks to process the change. Only appli- 
cants who have already had their gender amended 

on their driver’s licence may request to have this 
additional change. 

Once we have confirmed that you have submit- 
ted all of the required information and that it is cor- 
rect, we will send you a letter advising that your 
request has been processed. 

Your letter of application will be retained in our 
files and linked to your driver’s licence number. To 
ensure confidentiality, we will keep your applica- 
tion in microfilmed files which have restricted ac- 
Cess. 

Ifyou require more information about the proc- 


4 January-February 2001 


* | just don’t think people are taking my 


transition seriously” 


ess, please feel free to contact the Manager, Licensing 
and Adjudication, in Victoria between 8:30 am and 4:30 
pm, 

Monday through Friday. Please use the applicable 
phone number shown below: 

In the Greater Victoria area: (250) 414-7639 

Outside the Greater Victoria area: toll-free at 1- 
888-212-6188 

THE PACKAGE ALSO INCLUDED AN 11X17 
POSTER WHICH WILLBE DISPLAYED IN DRIV- 
ERS SERVICES CENTRES. It states the following: 

ache YOUR NAME? 

ou may have changed your 

cae ged your name as a result of: 

*divorce 

*legal name change 

*gender change 


Ifso, you can apply to ICBC to have your driving 
record amended. For more information, please ask at 
the counter or contact the Manager, Licensing and 
Adjudication (Private and Confidential): 

In Greater Victoria: (250) 414-7639 

Ourside Greater Victoria: 1-888-2121-6188 


I would like to add at this point our 
heartfelt thanks to Tamara Sale, who first 
Started the push to get ICBC to change the 
gender on licenses when proof of transgender 
Status is supplied. You can do this by 
presenting a bonafide name change 
certificate along with a letter from the clinic 
Stating that you are on a gender reassignment 
program. 

-Ed. 


Wasn't that a 
party... 


S ome thoughts on the tribute dinner. It 


was nice for the professionals from the 

clinic to see another side of their patients in 
a relaxed social setting. They got to know some 
of us as regular people instead of clients. I think 
they realized that there is a considerable number 
of transitioning and post transition transsexuals 
who really appreciate what has been done for them. 
Not only that, but we look good, and we’ re fun to 
talk to. 

Thanks to the hard work of Angelika/Markus 
Dohmann, the tribute dinner in honor of Pat 
Diewald and Stephanie Castle-Heal went off 
without a hitch. Everyone looked elegant, wine 
and conversation flowed, the speeches were great, 
and the food delicious. The small banquet room 
in the William Tell restaurant leant a nice baroque 
atmosphere to the whole thing. Twenty-six people 
were there, including many clinic staff such as 
Diane Watson, Oliver Robinow, and naturally, Pat 
Diewald. It was interesting to follow the history 
of the clinic as Dr. Diane Watson recounted its 
modest beginnings in the bowels of VGH 
outpatients. (She was allowed three and half-hours 
weekly!). My first meeting with Oliver Robinow 
was in one of those windowless rooms. The clinic 
has evolved over the years to group with a client 
list of over 500. It now resides in comparatively 
posh offices in the Echelon building. 

I had the opportunity to say a few words to 
the group near the end of the evening. I kept it 
short, as it was getting late, and said a few things 
about Stephanie and Pat, managing to get one 
good laugh, but left out a lot more that I wanted 
to say. Here are some thoughts I have about them. 

First of all, Stephanie Castle is really a 
phenomenal person. After she had SRS at age 
62, she proceeded to run a business and write 
more than a dozen books by the time she reached 
her 75* birthday last December. During that time 
she helped organize the Zenith foundation, 
initiate and run support groups, and speak to 
employers and university classes about gender 
dysphoria. She continues to act as a director on 
the Zenith board and advisor to the Digest. Steph 
is not one to mince words, and is definitely not 
afraid to “call a spade a shovel”. 

She has this deep mellifluous English 


by Joanne McCracken 


Editorial 


accented voice that sounds like it belongs on the 
BBC. 

I first met her at her apartment one rainy night 
a few years ago. By some miracle I had found the 
place. (I am directionally challenged.) I was met 
at the door by a small, but not petite, gray haired 
lady with an amazing voice. For some reason she 
reminded me of “Tugboat Annie” - a comic strip 
character from the 40’s. (Annie was tough, 
independent seafaring gal who ran her own 
business, stood up for the little guy, and gave 
villains a bad time.) I think this comparison holds 
up pretty well. 

Stephanie knows her way around the 
waterfront, having spent W.W.II as an officer in 
the British merchant navy. She has written a 
number of books about working ships and the 
people who sail them. Her nearly single handed 
battle over trans-rights with the Canadian prison 
system is remarkable. It includes co-authoring the 
book, “Prisoner of Gender” (with Kathy Johnson). 

Within a few minutes of our first meeting, she 
had put me at ease, given me a cup of tea and 
directed me to other Zenith members, some of 
whom were later to become good friends. We 
chatted for about an hour, then she had to go and 
so did I. I left that apartment feeling a lot less like 
a lost sheep than before. 

I check with my diary and found the exact date 
I first met Pat Diewold - September 20* 1996. As 
I lived in the interior, I had to compress my visits 
to the clinic as much as possible. I was scheduled 
to see Dr. Watson for an hour, then Ms. Diewold 
for another. The session with Diane Watson had 
gone well and now I was about to have my first 
encounter with a real psychologist. I had no idea 
what I was in for. Robinow and Watson actually 
look the part of psychiatrists, but Pat Diewold 
seemed to be more like somebody’s mom, which 
she is. The scheduled hour tumed into two as I 
had coffee with “Auntie Pat”, and talked about all 
the stress and grief that my condition was causing 
my family. 

In the last year or so I have learned just how 
much extra curricular time she puts in helping 
transgendered people. I have also watched her in 
action, being constructive and empathetic to people 
who were in much worse condition than I was. 


As a director of Zenith, Pat looked after our 
banking for many years before giving the job to 
JayneNeil last fall. She shows up at all our social 
functions, and is always ready to help newcomers 
feel at home. 

At the Christmas social it occurred to me what 
an amazing group of people transsexuals are. As 
I learn more about the histories of our members I 
continue to be impressed by their achievements, 
and by the courage they show in the face of 
adversity. 

Lynn Conway’s story, published in this issue 
is an outstanding example of gifted trans-people 
who managed to deal successfully with their 
gender identity dillemma and go on to achieve 
fame and recognition. Others who come to mind 
include: Wendy Carlos (producer of the hit album 
“Switched on Bach”), Jan Morris (Sir Edmund 
Hillary’s Everest photographer and author 
Conundrum), and Dierdre McCloskey, 
(professor of economics at Yale and respected 
author). There are many more, and I will try to 
put together articles about them for future issues. 

Transsexuals usually spend part of their 
lives valiantly trying to accommodate the 
expectations of others. They make an almost 
desperate effort to fit into a sexual stereotype, 
having families and careers that reflect the 
genetic norm. Maleto female transsexuals may 
compensate by joining the police or military to 
try to bury their innermost needs with layers 
of macho behavior. Some try to accommodate 
caring urges by becoming teachers, doctors, 
nurses, and paramedics. However, we all suffer 
from an internal war over our identity. Some 
find the courage to cast off the facade that 
society expects and go where their hearts tell 
them. Others continue to accommodate their 
need in secret, living in constant fear of being 
discovered. 

I have learned recently that the human 
rights case involving Kim Nixon and Rape 
Relief has been delayed because of the illness 
of human rights lawyer barbara findlay. (See 
article by Christine Burnham in this issue.) 

Our best wishes for a speedy recovery go 
out to barbara, who has been a long time 
advocate for transgendered people in BC. 


Zenith Digest welcomes your comments on transsexual issues and appreciates any feedback: ‘you ma 
on the contents of this eee Address your submissions to “Letters to the edito “and mail to 
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Zenith’s 
Support 
Groups 


lhe Zenith Foundation performs a number 
| of services for its members. Probably the 


most apparent are the production of the 
Digest, the four social functions we hold each year, 
and support groups for Zenith members and their 
significant others. 
Over the years 
Support groups 
have formed and, 
as circumstances 
have changed, the 
groups have 
dissolved only to be formed again as the need 
arose. Generally, three types of support groups 
formed: those for members who are or suspect they 
may be transsexual, those for spouses, and those 
for the parents of transsexual members. In this 
issue of the Digest, I will discuss some issues that 
have been brought to my attention over the past 
six months or so by homeowners hosting support 
groups and by individuals attending some support 
groups. 

First though, without naming anyone 
specifically, I would like to sincerely thank those 
members who over many years have made their 
homes available to support groups. These members 
have exhibited a genuine desire to help those who 
have at some time in their life demonstrated a need 
for support in a safe environment. Without their 
help, it is doubtful that support groups would exist 
at all. Certainly, Zenith does not have the financial 
resources to rent a room where support meetings 
could be held. 

It is through support groups that we are 
perhaps for the first time able to meet others like 
ourselves and begin the process of coming to terms 
with our own unique condition. In my own case, 
it was by attending the meetings of the 
“Wednesday Night Group” (the forerunner of the 
Zenith Foundation) which provided me with the 
opportunity to meet for the very first time people 
like myself. These meetings also provided me with 
asafe environment where I was able to cross-dress. 
I was for the first time able to talk about my most 
intimate feelings which for some fifty years I felt 
too afraid to tell only but the closest of friends. 
My personal growth was facilitated by the 
opportunity to attend support groups and to know 
that in these groups it was safe to talk about issues 
that previously I was too afraid to discuss. 

Safety, then, is most important for all members 
who attend a support group. Obviously, physical 
safety is necessary, but it is not usually a concem 
to our members when they either invite someone 
into their home or attend someone’s home. 
Physical safety is a given. The safety everyone 
wants is emotional safety. Safety can be viewed 
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“Any homeowner has the right 


to...accept or reject individuals” 


President's Notes 
by Gayle Roberts 


from a number of perspectives. 

From the homeowner’s perspective they 
expect that the people who attend meetings will 
obey certain ground rules which should be made 
clear from the very beginning. For example, a 
homeowner may make 
it a rule that no one 
smokes in or anywhere 
on the premises; that 
visitors will take their 
shoes off in the home; 
that visitors will dress 
and behave in a manner that is respectful of the 
neighbours. Zenith’s directors have stated clearly 
that such ground rules are ultimately not debatable. 
Any homeowner has the right to set rules and has 
the right to accept or reject individuals attending 
meetings. This principle means that every 
homeowner should know who wishes to attend 
meetings and, if they deem it necessary, interview 
a prospective attendee prior to any support 
meeting. Along with the rights of the homeowner 
are the corresponding nghts of an individual or 
group of individuals. For example any member of 
group of members has the right to not attend 
meetings in a given home and, if they so choose, 
hold their meetings in a different location. 
Hopefully, if any individual or group felt the need 
to do this, discussions would take place in a 
respectful manner to resolve contentious issues. 

Another aspect of emotional safety is the safety 
of the group as a whole. Zenith’s directors believe 
it is most important that all group leaders have the 
skills necessary to be able to run a meeting well. 
This means they are able to moderate discussion 
so that everyone gets the opportunity to speak. The 
group leader must also be able to diffuse 
confrontations that may arise between members. 
If it is the opinion of a group leader or the members 
ofa group that a given individual jeopardizes the 
group’s sense of safety, the individual may be 
asked not to attend future meetings. Also, group 
leaders and the members of any group must have 
the right to vet any individual who wishes to attend 
group meetings. Everyone who is a member of a 
group must know in advance who will be attending 
a meeting. No one should simply invite an 
individual to attend a meeting without first seeking 
the permission of everyone in that group. As an 
example of this, I have been asked by a group 
leader to attend a meeting in the near future. I have 
requested that everyone who is a member of that 
group be asked if I may attend. If anyone is 
uncomfortable with me being present, I will either 
not attend the meeting or, if the group as a whole 
felt I should attend, then the individual would be 
asked to assess whether he or she wished to attend 


that particular meeting. 

In terms of safety in meetings, two other issues 
are respect and confidentiality. All members attending 
a meeting should remember that the major purpose 
of the meeting is to give each member the opportunity 
to discuss issues around his or her transsexuality, 
Issues discussed must be done with respect for 
everyone present and feedback to the speaker should 
be given with respect. In regards to confidentiality, 
everyone present at a meeting must not discuss 
anything said at the meeting with others. Some 
meetings start by reminding the members that they 
must be respectful of one another and that everything 
said at the meeting will be kept in strictest confidence. 

Finally, I would like to remind every one who is 
a member of a group that courtesy dictates that you 
inform your group leader or homeowner if you are 
not attending a meeting. I have heard so many times 
group leaders say that they are not going to host future 
meetings because people just simply don’t show up. 
Often homeowners prepare food and beverages for 
their guests. I believe it is also appropnate for members 
to arrive on time and leave on time. Please thank the 
homeowner when you leave. We owe all homeowners 
our thanks. Indirectly, they have helped many 
individuals to come to terms with their 
transsexuality. 


Got questions 
about electrolysis? 
Christine is the expert 
when it comes to M-F 

facial hair removal 


875-8262 


Renowned computer scientist reveals transsexuality 


This is the story of a woman who made amazing contributions to society, in spite of 
incredible ostracism and stigmatization just for trying to be herself, and how she did it by 
taking on a secret new identity, and living her life in “stealth mode”. 


ynn Conway is a famed 
| pioneer of microelectronics 
chip design. Her 
innovations during the 1970’s at 
the Xerox Palo Alto Research 
Center (PARC) have impacted 
chip design worldwide. Many 
high-tech companies and 
computing methods have 
foundations in her work. 

Thousands of chip designers 
learned their craft from Lynn’s 
textbook Introduction to VLSI 
Systems, which she co-authored 
with Prof. Carver Mead of 
Caltech. Thousands more did 
their first VLSI design projects 
using the government’s MOSIS 
prototyping system, which is 
based directly on Lynn’s work at 
PARC. Much of the modern 
silicon chip design revolution is 
based on her work. 

Lynn went on to win many 
awards and high honors, 
including election as a Member 
of the National Academy of 
Engineering, the highest 
professional recognition an 
engineer can receive. 

What no one knew till 
recently is that Lynn also did 
earlier pioneering research at 
IBM in the 1960’s. Fresh out of grad school, 
she invented a powerful method for issuing 
multiple out-of-order instructions per 
machine cycle in supercomputers. By solving 
this fundamental computer architecture 
problem way back in 1965, she made possible 
the creation of the first true superscalar 
computer, and participated in its design at 
IBM. Lynn called her invention dynamic 
instruction scheduling (DIS). 

By the 90’s, chips held enough transistors 
so that entire superscalar computers could be 
put on single chips. Lynn’s DIS invention 
suddenly became used in almost all the 
powerful new PC chips, making them much 
more powerful than they’d otherwise have 
been. Lynn’s work thus had yet another big 
impact on the modern information technology 
revolution. 

Most computer engineers thought DIS was 
a generalization of decades of work, and had 
no idea it had been invented in 1965. It caused 
Lynn great angst to see her wonderful 
invention so widely used, and described in all 
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the computer architecture textbooks, without 
anyone knowing it was her idea. 

How could this oversight have happened? 
Why did Lynn remain silent for over three 
decades about her IBM work? 

The answer is that women like Lynn have 
lived, especially in the past, in a holocaust of 
stigmatization, persecution and violence. 
They could not reveal their past identities 
without risking great physical danger to 
themselves, and great 
harm to their careers 
and their personal 
relationships. 

You see, Lynn was 
born and raised as a 
boy. It was a terrible 
mistake, because Lynn 
had the brain-sex and 
gender identity of a 
girl. However, back in 
the forties and fifties there wasn’t any 
knowledge about such things, and Lynn was 
forced to grow up as a boy. She did the best 


ra 


Dr. Harry S. Benjamin - 
author of the 7ranssexual 
phenomenon 


she could at it, but suffered 
terribly from what was 
happening to her. She was still a 
boy and had a boy’s name when 
she worked at IBM. 

After years and years of 
trying to find help, she finally 
connected with the pioneering 
physician Harry Benjamin, M.D. 
in 1966, shortly after he’d 
published his seminal textbook 
The Transsexual Phenomenon. 
That text was the first to describe 
the true nature of, and medical 
solutions for, Lynn’s mis- 
gendering affliction. 

With Dr. Benjamin’s help, 
Lynn began medical treatments 
in 1967. She became one of the 
very early transsexual women to 
undergo hormonal and surgical 
sex reassignment to have her 
body completely changed from 
that of a boy into that of a 
woman. Sadly, just before Lynn 
underwent sex reassignment 
surgery in 1968, she was fired by 
IBM for being transsexual and 
lost all connections to her 
important work there. 

Lynn’s case was a first at IBM. 
The idea that a professional 
person would seek a “sex change” 
totally shocked IBM’s management. Most 
transsexual women seeking help back then 
were from among those who worked as 
“female impersonators” or as prostitutes. 
Only those who were sure they could fully 
pass as women, who were totally desperate 
and who had nothing to lose, dared to change 
gender back then. When top IBM 
management learned what Lynn was doing, 
she was fired in a maelstrom of animosity. It 
is almost certain that the decision was 
made by T. J. Watson, Jr., himself. 

Lynn had managed to put together 
some fragile bits of support and help from 
her family and friends. However, when 
IBM fired her everyone lost confidence 
in what she was doing and her support 
collapsed. Lynn went abroad for her 
surgery, all alone. She had lost not only 
her career and professional reputation, 
but also her family, relatives, friends and 
colleagues. She faced a frighteningly uncertain 
future without a soul in the world to help her other 
continued next page 
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than her doctors. 

When Lynn 
returned, she 
made her social 
transition and 
took on her new 
name. She started her career all over again as 
a lowly contract programmer without a past. 
A gritty survivor, her adjustment in her new 
role went completely against the dire 
predictions of the = 
IBM executives and ~ 
all the family and the 
friends who had 
deserted her. 

All alone she went 
out into the world, 
made new friends and 
worked hard to |= 
succeed in her new 
life. 

Amazingly, Lynn 
became so happy, and 
so full of life and hope 
after her transformation, 
that her career took off 
like a rocket. Moving 
up through a series of 
companies, she landed 
a computer architecture 
job at Memorex in 
1971. In 1973, she was 
recruited by Xerox’s 
exciting new Palo Alto Research Center, 
just as it was forming. 

By 1978, just 10 years after her gender 
transition, Lynn was already on the verge of 
international fame in her field for her VLSI 
innovations. By then she was writing the 
seminal textbook on the subject, and was 
heading off to M. I. T. to teach the first 
prototype course on VLSI systems. 


“Lynn is the first truly 
successful case to come out of 


long-term stealth and tell her 
story.” 


Within two years, universities all over the world 
were adopting her text for similar courses. The 
Department of Defense started a major new 
program to sponsor research to build on her work. 
Scores of startup companies began incubating and 
forming to commercialize the knowledge. All this 
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happened without people catching on to Lynn’s 
secret past. She could never have survived and 
done it if they had. j 

In the 80’s and 90’s, Lynn went on to enjoy 
a wide-ranging, influential career, and a 
wonderfully adventurous, fulfilling and happy 
personal life. She is now Professor of Electrical 
Engineering and Computer Science, Emerita, at 
the University of Michigan in Ann Arbor, where 
she also served for many years as Associate Dean 
of Engineering. 

She now lives 

‘ oncountry property 
“in rural Michigan 

4 with her boyfriend 
of many years. 

However, for 31 
years after her 
transition, Lynn 
carefully remained 
in “stealth mode”. 
Only her closest 
friends knew about 
her past. Lynn 
knew of other 
transsexual women 
who had been 
socially ostracized, 
ghettoized, beaten, 
gang-raped, 
murdered or driven 
to suicide when 
eo 3: “read” or otherwise 
discovered by brutal, hateful people. 

For years Lynn lived with an ever-present sense 
of danger, fearful that exposure of her past could 
cause her to lose her civil rights, legal rights and 
employment nghts, and to suffer estrangements 
in her professional and personal relationships. 

In 1999, computer historians finally stumbled 
into Lynn’s early IBM work. They tracked it down 
to her, and her past was revealed amongst her 

colleagues. 

Frightened at first, she gradually realized times 
might have changed enough that she needn’t be 
afraid to be “out” now. She certainly has nothing 
at all to be ashamed of, and is indeed very proud 
of the successes in her personal life as well as 
those in her career. 

At the same time, Lynn was dismayed that 
transsexual women are still treated so inhumanely 
by parents, relatives, employers, the legal system 
and society at large. The total rejection of teenage 
transsexual girls by their families is especially 
tragic, especially since it often happens just as 
they first cry out for help, and can doom them to 
years of marginalized existence. 

Lynn began to think that her Story might help 
somehow. Societal views are partly a media 
problem. Images of transsexualism Toutinely come 
from stories of “transition”. That’s a time when 


Lynn’s career “took off like a rocket” 


media can focus on prurient, somewhat 
shocking and often embarrassing aspects of 
someone’s gender change. The stories seem 
superficially sympathetic, but often convey 
a sad, dreary image. Readers are left feeling 
sorry for the “poor things”, and “certainly 
wouldn’t want it to happen in their family”! 

What doesn’t come through is the miracle 
of release from entrapment in a male body 
that the transsexual girl experiences, and 
the happiness she finds as a woman later 
on. Folks never learn about the tens of 
thousands of post-operative women living 
among us who are very successful and fully 
accepted as regular gals. The public simply 
never sees these successes. 

Why is this? Because almost all these 
women live in stealth, just as Lynn did, 
fearing what might happen if their pasts 
were revealed. Meanwhile, tens of 
thousands of young pre-operative 
transsexuals live in fear and doubt about 
their futures. They are _ often 
excommunicated by their families and lose 
their jobs, as had happened to Lynn, when 
they identify their problem and seek 
medical help. 

Lynn is the first truly successful case to 
come out of long-term stealth and tell her 
story. That story should give hope to young 
transsexuals. It should help parents see 
possibilities for happiness for a transsexual 
daughter, especially if they were to support 
their child’s efforts to transform her “boy’s” 
body and become a woman early enough in 
life. It should also give employers pause for 
thought before firing someone - just because 
of their transsexualism. 


The day will come when gender transition 
is no longer be seen as a sad, somewhat 
shameful and tragic event, but instead as a 
wonderful life-giving miracle for those SO 
unfortunate as to have been mis-gendered at 
birth. Lynn hopes to live to see that day. 


More about Lynn’s life and career can be 
found at her website: 
www.lynnconway.com 


Tribute Dinner (from page one) 


With this juncture in Zenith’s life, it seemed 
only fitting to formally recognize and celebrate 
the efforts of these two key individuals for whom 
we all have so much to thank. It was necessary 
to find a restaurant reflecting the emotion which 
Stephanie and Pat feel for our community — to 
reflect the love we feel for them. Such emotion 
was reflected when Zenith honoured Stephanie 
and Pat in Vancouver’s William Tell Restaurant. 
The intimacy of the Crossbow Room could not 
have been a more fitting location. 

A wonderful mix of guests mingled for 90 
minutes, over cocktails, hugs and reminiscent 
conversation. 

Mary-Woo Simms and Tom Beasley (Human 
Rights Commission) joined the festivities, as did 
a large contingent from the Gender Clinic staff. 
Of course, a large number of Zenith members, 
both long-term and new, joined in sharing some 
of their fondest memories of Stephanie and Pat. 
In all, 26 friends embraced Stephanie and Pat in 
a tribute to triumph, in a culinary celebration. 

The culinary delights began with a 
Champagne toast to clear the palates. We chose 
from two appetizers, either a Petite Lobster 
Salad served with truffle vinaigrette or Roasted 
Chestnut Soup with Cinnamon Anglaise. The 
entrée choices were Beef Bourginon sautéed 
with mushrooms, pearl onions in a red wine 
sauce or Scallops & Prawns with braised Savoy 
cabbage, risotto and saffron buerre blanc. The 
dessert was ever so tempting - Rice and Almond 
Pudding with sherry and raspberry sauce. The 
evening culminated in a gastronomic 
extravaganza! The restaurant proprietor, Mr. 
Irwin Dueble, prepared his signature coffee 
drinks - “Café Diablo”. His presentation was 
nothing short of pyrotechnically brilliant. 
Watching the pomp and pageantry as Irwin 
poured flaming streams of coffee 50 centimeters 
through the air into mugs left everyone gasping! 
Ifitis but once, I encourage everyone to experience 
an evening, savoring the exquisite foods and rich 
ambiance of the William Tell Restaurant. 

Most everyone had an opportunity to stand 
up and share their memories of, and express 
their thanks to, both Stephanie and Pat. By 
repeating my toast to Stephanie and Pat, I hope 
to express the sum of emotions openly shared 
by all on this very memorable evening. 

“Stephanie and Pat, it is with the sincerest 
and most heart-felt thanks that we have 
assembled this evening. 

We wish to thank you for your years of 
friendship, for your caring and compassion. Our 
lives and communities have been enriched 
through your generosity and selflessness. We 
love you very much. 

Thank you!” 


(photos on next pages) 


“Transgender men and women are 16 times more 
likely to be murdered” - Theresa Sparks 


(from page one) 


“Even in San Francisco, transgender people 
are still stereotyped,” she said. “Transgenders 
are fine as long as 
they’re street 
theater. As soon as 
we move into the 
apartment next 


door or use the 
Beikicote thea unemployment rate, 
become a}! compared with 4 percent 
problem.” 

The first 


meeting of her 
unpaid, four- 
year term will 
come next week. “Finally, we have a part 
in helping ourselves rather than having to 
rely on the help of others,” Sparks said. 


“For so long, we’ve been on the outside 
looking in.” 

The 11-member San Francisco Human 
Rights Commission investigates and 
mediates discrimination complaints, 
monitors city contracts for compliance with 
city nondiscrimination policies and 
certifies minority and women-owned 
businesses in city contracting. 

“We’ve tried to reach out to the 
transgender community so that our city 
commissions reflect the diversity of San 
Francisco,” Brown said. “Theresa helps . . 
. brings representation that we didn’t have.” 

There are an estimated 15,000 to 18,000 
transgender men and women living in San 
Francisco. 

To explain the significance of Sparks’ 
appointment, supporter Jo Ellen Fisher, 
who is also transgender, rattled off the grim 
Statistics that weigh on her mind every day: 
Transgender men and women are 16 times 


“They face a 70 percent 


in the general population.” 


more likely to be murdered than the average 
person in the United States; they face a 70 
percent unemployment 
rate, compared with 4 
percent in the general 
population. And they 
often have difficulty 
getting medical care and 
housing, not to mention 
the daily sneers and 
jeers. 

“All you have to do is 
walk 10 feet behind me 
on any street and you’ll 
know why we need a 
commissioner,” Fisher said. 

Sparks owns a consulting firm and 
worked last fall on the re-election campaign 
of Supervisor 
Mark Leno. She 
grew up in Kansas 
and has an 
engineering 
degree from 
' Kansas State 
_| University. She 

7 moved to San 
Francisco from San 
Diego in 1997, the 
same year she began 
the process of 

_, changing her gender 
identity to female — 
a transformation 
supported by all 
three of her adult 
children. Sparks 
also serves on the 
city’s Transgender 
Civil Rights Implementation Task Force. 

“She deserves the recognition for the hard 
work she has done. . . . It’s an honor to be 
here,” said Michelle Jinich, a male-to-female 
transgender, who stood along a back wall in 
the mayor’s office, smiling proudly. 

Leno, who attended the ceremony, said 
Sparks’ appointment accomplishes one of the 
Transgender Civil Rights Implementation 
Task Force first goals: getting more 
transgender men and women into city jobs 
and commission slots. 

“Theresa brings insight, human 
understanding and fair-mindedness to the 
commission,” Leno said. 
E-mail Christopher Heredia at 
cheredia@sfchronicle.com. 


Thanks to Willow Arune for putting us on 
to this story. - Ed 
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Tribute dinner a huge success 


Human rights commisioner Mary Woo 
Simms compliments Pat, Stephanie, and 


Zenith. 


Past and present presidents, Sarah Wilson and 
Gayle Roberts 
coffee drink - “Café Diablo”. 
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Diane Watson talks about clinic's beginnings at Stephanie Castle-Heal 
VGH (Looking quite regal, don’t you think?) 


Angela's partner Wendy 
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Dana Rivers enters civil rights fray in U.S. 


July 21, 2000 
The Associated Press Sacramento, Calif. 
ana Rivers isn’t just a member of a 
D minority group. She’s more like a 
minority within a minority. 

The former teacher who underwent a sex- 
change operation to become a woman said she 
and those in the transgendered community are 
often ignored — even in the gay world. 
“We’re feeling a little marginalized,” she said. 
“The movement is struggling to find a place.” 

Hoping to move beyond the stereotype of 
the drag queen, a growing number of 
transgendered people like Rivers are trying 
to make others — including gay activists — 
feel more at ease. 

They want those who feel they were born 
the wrong sex to become an accepted part of 
a movement that began 31 years ago, when 
drag queens and gay men held five days of 
protests to fight police harassment outside 
Stonewall Inn in New York. 

The Stonewall riots became the catalyst 
for the modem gay-rights movement, and the 
anniversary is still marked with gay-pride 
parades at the end of June. “After the 
Stonewall riot, it was a gay movement and 
pretty much about gay men. Then the lesbian 
movement kicked off. Then the bisexual 
community wanted in, and that was accepted,” 
Rivers said. 

The transgendered community — which 
can include transsexuals, cross-dressers and 
those who live as members of the other gender 
but don’t undergo surgery — have had a 
higher profile in recent years. 

Films like the “Crying Game,” “To Wong 
Foo, Thanks for Everything, Julie Newmar” 
and last year’s Oscar-winning “Boys Don’t 
Cry” have examined transgendered issues, as 
have performers Eddie Izzard and Dame Edna 
Everage. 

Organizers of transgender rights say they 


are often the target of violence and 
discrimination, especially when they announce 
they have begun the transition to life as a 
member of the opposite sex.Advocates also say 
transgendered people are discriminated against 
in court and in health care, and can find 
employment difficult. They often run afoul of 
gender-based laws and ordinances concerning 
identification, presentation or dress. 

Promoting anti-discrimination laws is one 


way the gay-rights movement made its mark 
after Stonewall, but many in the transgendered 
community feel those efforts often don’t include 
them. 

After all, there are “transphobic” people in 
the gay community as well as the general public, 
said Graham Segroves, spokesman for the National 
Gay and Lesbian Task Force. “There’s a real fear, 
if you’re talking about legislation, that including 
protection for the transgender community will kill 
the bill,” he said. “There’s a lot of people 
who are uncomfortable with that, like they were 
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in the 60s with the term ‘gay.’ 

“ Segroves said the difference between 
the gay and the transgender experiences is 
that “sexual orientation is a 
characterization of who are you attracted 
to, where gender identity is more of who 
do you think you are.” “There is the 
similarity in that once you identify yourself 
as a gay man ora lesbian or a transgendered 
person, you have violated society’s primary 
gender rule. You are not doing what 
you’re supposed to do,” he said. 

Denise Leclair, 34, a 

transgendered bookstore manager 
from central Massachusetts, said it’s 
| unfortunate that gay society hasn’t 
| always had the best relationship 
with her community. “I don’t see it 
as being separate issues in the mind 
of the public at large. They tend to 
lump us all together. To have 
| any weight as an organization, we 
| should be standing together,” 
| said Leclair. 
{ Shannon Minter, a lawyer for the 
| National Center forLesbian Rights, 
agrees. His research found that the 
gay- and transgender rights 
movements have been more 
successful when they have worked 
together to pas local anti-discrimination 
laws. “I have very little sympathy or 
patience for the argument that being 
associated with transgendered people will 
stigmatize gay and lesbian people because 
that is the exact same argument that was 
used against gays,” Minter said. 

Riki Wilchins, executive director of 
GenderPac, a lobbying group that seeks to 
add gender identity to the federal Equal 
Employment Opportunity Act, calls 
transgender justice “the civil-rights 
movement that middle America is just 
starting to get to know.” “There is a 
growing awareness among all Americans 
that gender is a cornerstone of how we 
express ourselves and interact with each 
other and ought to be accepted as a civil 
right,” Wilchins said. " 

While activists work on changing antl- 
discrimination laws, Rivers’ goal is to make 
people less uncomfortable talking about 
transgender issues. Rivers, 44, is a former 
male teacher who was fired after 
announcing her decision to return to school 
as a woman. She has since settled her 
lawsuit against her former employer and 
now travels the country speaking to groups 
about her experience. 


The Nixon case and feminist prejudice 
Opinion - by W.G. Burnham 


B.C. Human Rights Tribunal regarding the 
ixon/Rape Relief case. I should make it clear 
that I have a very strong bias. 
I fully support Kimberly 
Nixon’s efforts to confront 
the anti-trans discrimination 
she faced that fateful night 
back in 1995. 

This human rights case is 
examining the conduct of a women-only group 
that expelled a trans-woman from a counseling 
training program because she admitted she was 
transsexual. The women-only group is arguing it 
should have the right to define what type of woman 
is eligible for its training, and that trans-women 
don’t meet this standard regardless their life 
experiences or occupational qualifications. 

Also on trial here are various feminist 
principles and practices. 

I know Kimberly, personally. I know a lot 
about her, both her past and her present. I came to 
know this personal information firsthand. I know 
she is a good person. I know that before this 
incident Kimberly was somewhat low-key and that 
today she is “out”. I know she is risking a lot, 
uncertain of losing more than she might gain. 
Further, I know that the media reports, that portray 
Kimberly as a stereotypical freak, are being 
sensational in the extreme. 

For the record: Kimberly was abused by aman 
whom she was with in a long-term relationship; 
and, Kimberly had been actively involved Battered 
Women’s Support Services (BWSS), a women- 
only service, during the four years prior to the Rape 
Reliefincident. Kimberly continued to work with 
BWSS for another year and was hired by Peggy’s 
Place Transition House to do relief work. 

Vancouver Rape Relief and Women’s Shelter 
was founded in 1973. Itis runas collective. Itis 
highly respected as an important service for 
women in need. Long-term collective member 
Lee Lakeman is a compassionate, hard working 
individual, highly respected within the women’s 
movement. Ironically, Kimberly admires the 
important contributions Lakeman has made to the 
women’s movement in Canada. Yet today, 
Lakeman is recognized as one of the nation’s 
harshest anti-trans critics. 

3 From the testimony of the various witnesses, 
itis reasonable to say that Rape Relief has a second 
wave feminist perspective, a 1970s radical 
fundamentalist perspective. This position is 
amplified by Lakeman in her testimony from the 
witness chair when she refers to Kimberly as a 
man, using male pronouns. 

; Rape Relief wants its definition of women, 
‘those who grow up as girls into womanhood,” to 
be accepted by the Tribunal. (Rape Relief has 


Ie been playing the role of an observer at the 


Rape Relief wants the 
Tribunal to ignore Kimberly's 


legal status as a woman. 


shifted its emphasis away from using the phrase 
“women born women”.) Rape Relief bases its defense 
of discrimination against Kimberly because she fails 
to meet what it is referring 
to as a “bona fide 
occupational requirement” 
ofhaving grown upasa girl 
into womanhood. Rape 
Relief has also stated that 
it needs to protect women- 
only space and that it has a right to organize without 
“interference” from trans-women. 

In 1973, the British Columbia Legislature gave 
transsexuals (those who have had sex reassignment 
surgery) legal status as their new sex. Earlier this 
year (2000), B.C. Supreme Court Justice Davies 
confirmed that Kimberly was “both medically and 
legally a woman” at the time Rape Relief 
discriminated against her. 

Rape Relief wants the Tribunal to ignore 
Kimberly’s legal status as a woman. 

Rape Relief wants the Tnbunal to ignore Justice 
Davies’ ruling, particularly the part that addresses sex 
discrimination: “T do not accept the petitioner’s (Rape 
Relief) premise that by prohibiting discrimination on 
the basis of sex, the legislature intended to redress 
only male/female social, economic and political 
issues.” Davies goes on to say, “While Canadian 
courts have indeed looked to issues which concerned 
the social, economic and political discrimination of 
women in assessing what conduct may amount to 
discrimination on the basis of sex, many cases also 
reflect the less specific principle that human rights 
legislation is intended to preclude and rectify the 
wrongful oppression of the weak by the strong and 
the disadvantaged by the advantaged in society.” 

Over the past six years Rape Relief has led an 
anti-trans crusade across Canada. In particular, 
collective member Lakeman has been its most 
outspoken critic. She, among others, is responsible 
for promotinga 20th Century Inquisition-style “trans- 
outing” mentality within the women’s community, 
pointing to the fact that trans people are different and 
this difference should be exploited. She cites 
chromosomes and the statistical differences between 
men and women. She points to the difference and 
proudly concludes her assumption is correct and 
therefore it must be right to discriminate against trans 
people. 

Lakeman says trans-women cannot hide or be 
absorbed within the women’s movement because they 
are too obvious. She says they may “pass” 
superficially, but upon closer examination (if 
questioned about their history) they will be exposed 
for what they are. 

Lakeman also goes on to say, trans people are a 
result ofa sexist patriarchy supported by the medical 
establishment. Obviously, her understanding of the 
trans liberation movement is limited and, in part, 


explains her simplistic, dated, position. 

Asa transfeminist, I believe that the liberation of 
all people is linked to individual choice. As a 
transfeminist, I have come to accept that there are as 
many ways of being a woman, or man, as there are 
ways of being gendered. As early as age four, I 
identified as trans and have grown up as trans into 
adulthood, knowing I was differently-gendered. 

As a transfeminist, I want to acknowledge that 
some trans people have experienced privilege during 
some periods of their lives. Specifically, some trans- 
women have benefited from being raised as male and 
related to as male, but some have not. I pose the 
question: What might cause a person to give up such 
privilege, and who is better positioned to qualify this 
privilege, those who observe it or those who live it? 

As a transfeminist, I want to challenge others, 
such as Lee Lakeman and the Rape Relief collective, 
who grew up with a gender identity that matched their 
assigned sex from birth, to recognize their life-long 
experience as a privilege, a privilege of being non- 
trans. 

Asa transfeminist, I have come to know that not 
all feminists, nor all women, view trans people as 
does Rape Relief. There is a lot of important work 
being done in the women’s movement to embrace 
trans liberation. Despite what might seem like a 
prevailing anti-trans attack by some feminists, 
feminists still remain our strongest allies. 

As a transfeminist, I envision a coalition of 
women with different political views, different cultural 
and economic experiences standing together as 
feminists who see all sex/gender stereotypes as 
oppressive. 

The consensus of those close to the Tribunal 
action is that whoever loses will more than likely 
appeal the case to the B.C. Supreme Court. In the 
meantime, the trans liberation movement will continue 
to grow and gain respect. Obviously, a decision in 
Kimberly’s favour will project the movement forward 
all the more quickly. Conversely, a negative decision 
will slow things down. The trans community should 
acknowledge the important contribution being made 
by Kimberly, her attomey, and the attomey for the 
B.C. Human Rights Commission, and trust that they 
have “entered into the record” all the pertinent 
evidence the B.C. Supreme Court will require if trans 
people expect a positive precedent. 

The Tribunal testimony is expected to continue 
six more days (January 8th, and the week of January 
15th). 

For those unable to attend the Tnbunal, please 
consider sending a note of encouragement to 
Kimberly. Please use the following e-mail address: 
communications@transalliancesociety.org 

I will make certain that she receives copies ofall 
e-mails. For those of you who are from regions other 
than B.C., it would be appreciated if you mentioned 
where you reside. 
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NEWS BRIEFS 


lowa Court strikes down 
gender rights 


Dec-2000 

Executive Order Protecting State 
Employees’ Sexual and Gender Orientation 
Struck Down by Iowa Court 

Ruling that he had exceeded his 
authority as governor, a Iowa district court 
judge invalidated a 1999 executive order 
by Governor Tom Vilsack that had 
prohibited discrimination based on 
“gender, gender identity, sexual 
orientation, and marital status” in state 
employment. The executive order — among 
the most progressive in the country and the 
first to protect state employees’ rights to 
both their sexual and gender orientation — 
had been hailed by gay and transgender 
groups. 

District Court Judge Glenn E. Pille 
ruled that Vilsack exceeded his authority 
with the executive order and exercised 
“powers properly belonging to the 
legislature,” although similar executive 
orders have been issued — and upheld by 
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the courts — in a number of other states, 
including Maryland, New York, and New 
Jersey. lowa’s order was unique in that it 
included protection for state Employees’ 
gender rights. 

Governor Vilsack, a Democrat, has not 
said whether he will appeal the decision, 
and it is unclear whether he can 
successfully maneuver a bill guaranteeing 
similar rights through Iowa’s Republican- 
controlled legislature. 

(GPAC news) 


Bittersweet Progress on 
Gender Rights in Portland, 
Oregon 

Portland, OR : 18 Nov 00 

The Mayor of Portland, Oregon has 


proposed that the city expand its 
nondiscrimination law to cover any person 


who dresses and/or identifies as a sex 
different from how they may be perceived. 

However, in a bittersweet victory for 
gender rights, officials from Mayor Vera 
Katz’s office have emphasized that the law 
would cover only people who are 
“consistent” with their behavior and not 
those come to work “dressed as a man one 
day and a woman the next.” 

“The provision should help ensure that 
the ordinance applies to people who 
sincerely identify with the opposite 
gender,” according to Madelyn Wessel, the 
deputy city attorney who drafted the legal 
language of the expansion. 

But Portland officials remain stuck on 
just how often their citizens should be 
allowed to alternate their gender, and also 
what a possible standard for “male” and 
“female” dress or behavior would be. 


(GPAC news) 
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Pre-dinner shmoozing time at the William Tell 


A special 
occasion 
column 


egular readers will know I’m not prone 

to repeating news and commentary that 
R: can be pretty sure will crop up on other 
pages of the ZD. It’s very disappointing to 
eagerly crack open your latest issue of any 
newsletter only to find two news items and three 
commentaries dealing with the same subject. 
I’m going to risk it this time to recall my 
experiences with a couple of people who are 
likely to be mentioned at length elsewhere, but 
who are most definitely worthy of recollection. 

I was a very tentative tranny at the outset. I 
did not storm into my first appointment in full 
drag demanding to be altered. Quite the 
contrary, it took some time before I admitted - 
to myself and my doctors - that I really did want 
to change my physical gender. Thus it was a 
very cautious and timid male self who first 
entered the weekly drop-in session at the old 
clinic on Twelfth Avenue. Three people were 
already present, seated in a row behind a table. 
I should say at this point that I mean no 
disrespect to those who have since passed away 
or moved on with their lives, but honesty 
compels me to be accurate in describing the 
scene before me that day. 

The first was a slim woman whom guessed 
to be in her fifties, bedecked in heels, miniskirt, 
and enough pink and lace to make a Barbie 
designer blush. At the far end was a short, stout 
person garbed in a housedress of indeterminate 
colour and awkwardly capped with a reddish 
bobbed wig. Between them sat a woman of some 
size and years, wearing a white jacket which at 
least spoke of a little more sense of style than 
her fellow droppers-in. She regarded me with a 
hint of suspicion: “Are you looking for the drop- 
in?” she asked in a surprising bass rumble. And 
so I met Stephanie Heal. 

The drop-in, of course, was subsequently 
filled out with a wide assortment of gender 
travelers, and through our chats and debates over 
the weeks I learned much about this intriguing 
person. She was 60, had been married twice, 
and was passionately interested in all matters 


nautical, having been a merchant sailor for many 
years. That a person would undertake a gender 
change at twice the age of some of us in the 
group was outstanding to begin with, and 
watching her become a sort of conservative 
activist for the transsexual cause even more so. 
Stephanie was prone to expressions like “the 
ten good years I have left,” yet rather than go 
her own private way following her 1991 surgery, 
she instead became a founder of Zenith and a 
spokesperson for transsexuals in this province. 

She was soon pressing friends and 
acquaintances to help her produce educational 
brochures and the foundation’s Digest (yours 
truly penned a pamphlet and the Zenith logo), 
running support groups, speaking to the media, 
and even meeting personally with confused and 
frightened people who had been referred to her. 
And all through this she ran her own business 
out of her apartment, publishing, and often 
writing, books on maritime subjects! 

I had already met Pat Diewold when I met 
Stephanie. I had been attending an “outside” 
support group on my own, and the warmth 
and acceptance of my new friends soon began 
to melt away my self doubts. But I was soon 
relating my anxiety about how the doctors 
were evaluating everything I said and what 
they might be reading into each gesture. I had 
the distinct impression the clinic staff was 
rating me, and after my original hesitancy I 
was now sure I wanted an A in transsexuality! 
Those with experience, who understood the 
system better than I did, would gently dismiss 
my concerns and then ask if I had met Pat 
yet, assuring me that I would like her and that 
things would seem clearer afterward. For 
weeks the answer was no, but finally I had 
my appointment with her for a round of 
psychological testing. 

Compared to the professionally reserved 
and reticent doctors, Pat was relaxed and 
conversational; the tests and exercises were 
punctuated with our mutual observations and 
little jokes. I was astonished when she 


Address Changed? 


If you have moved please advise us of your new address. 


If we do not have your new address, 
Our members are important to us and we are told by many that th 


From this side of the fence 
by Jenny Mars 


casually observed that my responses to one 
set of questions were “very female.” It was the 
first indication, let alone affirmation, that there 
was anything genuinely feminine about me! 
(That night I spent three hours trying to get 
those same words out to my then-girlfriend.) 
On my return appointment I submitted the large 
take-home questionnaire I had been given and 
went on at length about my usual insecurities. 
Pat saw them quite differently: “You won’t 
believe how different life will be in a year!” 
she assured me. Someone, at last, was telling 
me they believed I was transsexual; that I would 
surely make the transition! I walked out of her 
office with a huge weight lifted from my mind. 
It would be weeks before the doctors revealed 
that they thought I was a “pretty classic” case. 
But in Pat’s simple reassurances I had already 
found the courage to own the person I was, to 
say that | was a woman inside and wanted very 
much to be one outside as well, no matter what 
the “official” outcome. I’m not sure if Pat ever 
knew how much those few words meant to me. 

It’s not surprising to me that Pat Diewold 
would become the only Clinic member to 
stand as a Zenith board member, and a regular 
at its social functions. I still hear her name 
mentioned with affection and appreciation 
among my T-friends and acquaintances. And 
Stephanie, pushing the envelope of that 
pessimistic “ten years,” shows few signs of 
drifting away altogether. 

If it is understandable for anyone to want 
to submerge into society and disappear, a 
person who had to wait as long as Stephanie 
did is surely entitled. Yet, she chose to risk 
her anonymity and privacy by working to 
leave the world (or at least, this province), 
a little more understanding, and a little more 
educated about transsexual issues. That is no 
small sacrifice. 

I’ve gone on too long, as is my wont when 
I’m recollecting. I shall simply finish with 
this: a heartfelt thank you to both of you, 
Stephanie and Pat. 
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Winn-Dixie crossdresser files discrimination suit. 


NTAC calls for boycott of “image” conscious retailer. 


Released 12/21/00 
Magine your place of employment notifies you 
that you’re being fired. When you ask their 
on, the reply is, “we didn’t like what you 
wore at home the other night.” Far-fetched? Not 
in the eyes of Peter Oiler. And not in the eyes of 
Winn-Dixie, Inc. - the sixth largest supermarket 

chain in the nation. 

Peter Oiler, a 21-year employee with Winn- 
Dixie’s suburban New Orleans distribution center, 
was fired for being a crossdresser. 

The retailer claims that having Oiler, a truck 
driver with a good employment record on the job, 
was “bad for Winn-Dixie’s image,” said Eric 
Ferrero, ACLU spokesperson on the case. It wasn’t 
because of his violating company regulations, 
wearing female attire at work, or behaving 
effeminately in the workplace. It was simply 
because he was honest with his supervisor; honest 
about wearing women’s attire away from the 
workplace. 

Two years ago, rumors that Oiler was gay 
circulated around the workplace, and Oiler 
approached management to have the rumors 
stopped. During a review this past year, the 
supervisor inquired as to why that bothered him 
so much. Peter Oiler matter-of-factly answered: 
“Because I’m not gay. I’m transgendered.” After 
the supervisor contacted the corporate office, he 
asked Oiler for his resignation; mentioning it “was 
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bad for the corporate image.” Oiler refused to 
resign, and two months later, he was fired. 
Thus the 45-year old, married, 
heterosexual male finds himself the center of 
a federal lawsuit brought against the retailer. 
Last month, Peter 


employment because one engages in behavior 
when it is completely unrelated to one’s job is 

simply outrageous. 
“To fire a valuable employee with years of 
good evaluations merely for off-site crossdressing 
is an unfair business 


Qiler filed a . practice,” stated NTAC 
federal lawsuit} Winn-Dixie claims that Screen, Aue 
imi . . a eer. “ 
caiming | Oilerscrossdressing outside | empcye: 1 can state 
of the workplace, on his own 


discrimination. 

The basis for the 

complaint is that 
female employees 
of Winn Dixie 
wore men’s clothes 
off duty without 
consequence. But the company fired him 
“because he failed to conform to the corporation’s 
stereotyped notions of how a man ought to look 
and act.” 

“T never expected Winn-Dixie to approve of 
my personal life or to punish me for it,” said Oiler. 
“] just never thought it had any bearing on how! 
do my job.” 

“Job performance is not an issue in this case,” 
stated Courtney Sharp, a transgender activist 
from New Orleans. “The immediate issue is that 
Winn-Dixie claims that Oiler’s crossdressing 
outside of the workplace, on his own time, was 
harmful to their corporate image. 

“Winn-Dixie dismissed an employee because 
he failed to meet stereotyped expectations of 
masculinity. Many men and women may fail to 
meet Winn-Dixie’s gender expectations,” Sharp 
continued, “and may be affected by this type of 
discrimination.” 

The National Transgender Advocacy 
Coalition (NTAC) has thrown its full support 
behind the efforts to have Peter Oiler reinstated. 
NTAC sees an individual’s freedom to express 
themselves in their personal lives as a basic 
human right. Transgenders face an inordinate 
amount of discrimination when transitioning in 
the workplace. To be terminated from one’s 


time, was harmful to their 
corporate image 


employer, I can state 
that there is no logical 
corporate justification 
for this action.” 

NTAC joins witha 
coalition of other 
progressive 
organizations in calling for Winn-Dixie, Inc. to 
immediately reconsider their actions. The 
corporation’s behavior goes far beyond an 
employer’s normal sphere of influence to the point 
of dictating how an individual should live their 
personal life away from the workplace. NTAC is 
calling for a boycott of all Winn-Dixie and 
Thriftway Stores in the nation; and has plans for 
protests in some strategic locations. Additionally, 
NTAC encourages everyone to take a proactive 
stance by writing Winn-Dixie’s corporate offices 
and expressing your displeasure over this patently 
unfair termination. 

Updates on Winn-Dixie demonstrations being 
planned, as well as Winn Dixie’s contact information, 
are available at www.ShameOnWinnDixie.com. 


(The National Transgender Advocacy 
Coalition is the nation’s preeminent 
transgender civil rights organization. NTAC 
works for the advancement of understanding 
and the attainment of civil rights for all 
transgendered and intersexed people in every 
aspect of society. For more information, visit 
the website at http://www.ntac. org) 

From: Marina Brown <marina@surferz.net 
For more information call: Vanessa Edwards 
Foster 832-483-9901 
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Quebec name change 
road block continues 
despite court ruling 


ale he name change roadblock I 
previously reported as being 
removed earlier in 2000 has been 
put back up by the Quebec government. 
Quebec transsexuals have had their 


requests to change their names refused yet 
again, despite a Quebec Superior Court 


“There is a rather large 


backlog of people waiting 


for their surgery” 


Tuling allowing transsexuals to change their 
names. 

One local Quebec woman is challenging 
the decision and will continue the fight she 
started, to allow her to change her name 
legally to Micheline. She is studying law 
in Quebec and is using her knowledge of 
law to help her in her fight against the 
Quebec government. 

Earlier in 2000 the Quebec courts ruled 
that not allowing a transsexual to change 
their name was cruel, and that if a person 
lived as the “opposite” sex they should be 
permitted to change their name even 
without surgery. The Quebec government 
had to abide by the ruling, but still has not 
let her change her name. So far the only 
way for a transsexual to change their name 
is after surgery (and even then there is 
difficulty) or to change it to a gender- 
neutral name. 


Fairview 
Electrolysis 
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- free consultation 


- private filaments (for your protection) 
- Thermolysis: 


- General treatment 
procedure 


-Electrolysis 


~ The causes of hair problems 


-Principles of electricity 
and equipment 


-Thermolysis 


The name changes are not the only 
obstacle faced by Quebec transsexuals. 
Lately it has been difficult for transsexuals 
to receive funding from the government to 
have their surgeries paid for. There is a 
rather large backlog of people awaiting 
their surgery, even when they have met all 
the prerequisites. Some have 
waited over a year in limbo 
or more. Quebec is one of 
the Provinces that are 
supposed to pay for the 
surgery, and somehow there 
is a delay on surgeries. 

Being from Quebec, this 
alarms me. My birth 
certificate is from Quebec, 
and until there is a guarantee 
that I can change my name on it without 
difficulty I am stuck waiting. I cannot 
afford to spend the money over and over 
just to have it refused. 

Is Petra Leslie Cummings neutral 
enough? I could change my name here in 
Ontario but my birth certificate may be 
refused to be altered. 


Ottawa launches GLBT 
wellness program 


In our nation’s capital the city of Ottawa 
and GLBT organizations have launched the 
GLBT Wellness Survey, designed at 
addressing the medical and social needs of 
the city’s GLBT population. It addresses 
several issues, and is designed to get as 
accurate a response as possible to help meet 
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Back East 


by Petra Cummings 


———————_ 


the needs. The survey has been so 
successful that a Transgender Focus 
Group is to meet in the near future to 
discuss the specific needs of the 
transgender/transsexual population’s 
needs. It will deal with medical needs, 
the needs of the family, needs of the 
partners, and the overall needs of the TS/ 
TG population that are different than the 
needs of most of the rest of the GLB 
community. 

I will be volunteering to sit on this panel, 
and I will report any progress or discussions 
that Ican. One of the things I will bring up is 
the mistreatment of us in the local hospitals. 
In the Ottawa Hospital campuses, the 
transgendered are treated quite differently, and 
I will be reporting to the panel my experiences 
at the various campuses. At the Ottawa 
General Campus I have been treated poorly, 
and called a freak by one of the doctors there, 
and in another instance I had medical staff 
refuse to treat me there. I had to raise a stink 
to get seen by a doctor who was not transphobic. 

The panel will also deal with other 
problems we may face, such as the police 
and municipal workers. I have yet to be 
mistreated by our local police, and I have 
found them to be quite knowledgeable in 
transgender issues. The few workers I 
have met who are not actually asked about 
how to learn more about us. Gender 
Mosaic has been very active with 
educating the police about us. They 
always have a representative at police 
liaison committee meetings. 


No word yet on 
Ontario SRS funding 


There has been little word on the fight 
to reinstate SRS funding in Ontario. 
Michelle Josef has been fighting the good 
fight, and hopefully there will be more 
word coming out in the near future. It still 
alarms me that more in this province have 
not jumped in to help Michelle. There are 
many TS organizations here, and Toronto 
has one of the largest TS/TG communities 
in Canada. 

Hopefully with the onset of spring and 
the eventual arrival of summer will bring 
more news on the community here in the 


East. Signing off from the frozen lands 
of Ottawa.... 


Do hormones help discriminate 
betweenTS fromTV? -adialogue with 


crs Bact 


I came across this article on the Transsexual.org website. Some of our 
readers may find it helpful - Ed 
Reader’s question: 

I am a male-to-female transsexual currently undergoing hormone 
treatment. I have been on ethinyl oestradiol tablets and oestradiol gel for 6 


months now and they are beginning to have the desired effect. However, 
very strangely, my desire - or need - to dress has diminished. I have thought 
about this a lot and would like your opinion on my conclusions I think that 


the fact that I am now becoming the female that I have always desired, 
MjIIII 2A 
Z/ 


means that I no longer have the same need to express my femininity by the 
only way previous available to me - that is dressing as femininely as I SSO RAY () 
ty QAAIGA 
Ne Z GE 


could. z AN 
<= 


Could losing some of my desire to outwardly dress as a woman mean Q 
that I may vot really be a transsexual? I really do feel so happy and relaxed 
with the HRT and the effects it’s having, I think that the hormones must be 
right for me. Even so, the loss of needing to dress makes me wonder. 
Jennifer Reitz wrote: 

Think about the difference - which is very, very great - between the 
transvestite, and the transsexual. A transvestite is, almost without exception, 
a male who develops just around puberty a fetishistic sexual obsession 
with dressing and appearing as the opposite sex. This behavior causes the 
transvestite to have strong sexual feelings and sexual pleasure. Transvestites 
have no desire to actually become the opposite sex, because the thrill comes 
from conflict between being male, yet appearing female. Sex reassignment 
would destroy a tranvestite as surely as it would any normal male, because 
(except for the sexual kink involving dressing up as a woman) they are 
otherwise exceedingly normal males. 

The transsexual very commonly knows that they are the wrong physical 
sex before puberty. Where transvestism is learned, transsexuality is inborn. 
Transsexual, which occur equally in MTF and FTM flavors, may begin 
dressing as the opposite sex to feel better. When puberty kicks in, they may 


even share in some of the transvestite’s pleasure in dressing up, because 
sex in general becomes very powerful at puberty. However, for the 
transsexual, dressing up is not the true issue. 

Transsexuality has nothing to do with clothing, make-up, or jewelry. 
Transsexuality is about gender identity. For the MTF transsexual, when 


the sex drive diminishes, alters, it pretty much tends to separate the boys 


from the girls. C) | / \ M 
A lowered sex drive would tend make a transvestite feel odd and out of 


balance. Dressing up would have less of an attraction, and the sexual attraction 
of dressing up is what defines the transvestite. All the fun would start to go 
away. Yet for the true transsexual, the lowering of sex drive is most often 
extremely welcomed. It becomes a point of comfort and salvation. The same 
loss of any sexual obsession with clothing occurs, but the transsexual does not 
care. Dressing up was never the real point. Instead, the transsexual simply 


feels better, and the loss of male hormone effects is a relief, if anything. c O iC Y. ! 
So, in summary, female hormones would generally feel oped o bg | he x 
a transvestite, and remove most of their pleasure in their obsession when taken ONS ] 7 T 
in sufficient dosages to equal that of a transsexual. It can be a useful lesson for CO D ULTA | “ DAY 
the questioning person. However, for the transsexual, that same loss of male 


Sex drive leads to a feeling of peace and balance. Nothing feels lost. Instead, 
‘verything feels gained. Understanding that, you can answer your question 


yourself. By your statements, it would seem you already have. PLO NE 3 VA\ = >) y, —9 >>I 
Jennifer Diane Reitz V ! tc 
(http:/Awww.yahoo.com/ http://transsexual. org/index.html) OY YE. dT. EQ BC R y 
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Zenith Foundation services, pamphlets 


SUPPORT GROUPS 


All groups meet twice monthly. 

For information contact the group leader. 

Open only to members of the Zenith Foundation 
or 

their families, otherwise by invitation of the 
group 

leader 


VICTORIA/SOUTH VANCOUVER ISLAND 
Audrey Scammell 

Tel: (250) 598-9711 

E-mail: sivraj@netcome.ca 


SURREY/NEW WESTMINSTER/LANGLEY 
Contact Roz Shakespeare 604-501-2106 


VANCOUVER/NORTH SHORE/BURNABY 
Contact Stephanie Castle 
604-261-1695 


PARENTS GROUP - VANCOUVER and vicinity 
Contact Dick Doerksen 
604-681-7616 


PAMPHLETS 


Zenith Pamphlets are available free from Richmond Book. Send 
us your request with a self- addressed stamped No. 10 envelope 


1 About the Zenith Foundation 

2 About Gender Dysphoria 

3 It’s a Matter of Common Courtesy: Gender Dysphoria in 
the Workplace 

4 Zenith Support Groups and Associated Activities 

5 Transsexual Children and Youth 

6 The Children of Transsexuals & Gender Dysphoria in 
the Parent 

7 Writers Guidelines for the ZENITH DIGEST 


ZENITH FOUNDATION/ZENITH DIGEST 
Box 45006, 4326 Dunbar Street 
Vancouver, B.C. V6S 2G3 
http://www.genderweb.org/~zenith 
email: zenithfoundation@hotmail.com 
Tel: (604) 685-4335 
Fax:(604) 266-4469 
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